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'‘TFT III—4 
[PART III—SECTION 4] 

[tsf w<rFi ■grcr ^rnct =Ft f^ wftrI arwf Fit Prgfartf, FFTFfM f ^ff anfc ft ff#ff arfFi^FFTF] 

[Notifications regarding Appointments, Promotions, Leave etc. of Government Officers issued by 

the Ministry of Defence] 


^PH^H ^F7 

FFf-400021 

offFFT fiff! (ftf/f! ff ff aiFiF) afMwr, 1970 Fit ftf 19 fft ff^F ffrI (fwf ff 

3RfF FF 3TFRT) 3##m, 1980 FTt FTF 19 Ft FKT FFF FpFFFF F^ FFlF F, F^FF ^FT 3TO tf^FT FF fFFFFl 
FT^, FKFtF fTF^ ^F7 FT TTTF WFf FFT FtF TRFFT FF ^ FT FTF M,d^KI ^FFF ^FT 3W |feFT 3#FFFF 
FFTFTO (FFTfF^fF FT FTF fFFT ^F FF FTFTart F FTFFT FF TFtFFT) f¥FFF, 2000 F FFlFF PHHPdRdd 
RhPhFH TF^F FFFT t, FFTF: 

1. (1) fF P^PHFHi FF ^fHdH FFT 3W ^fFFT 3#4FFF FFTFTF (PFlPd^Rd FT FTF fFFT ^F FF 
FTFT3T! F F)FFT FF 7FTFFT) fFfFFF, 2000 F7FT FT^FT I 

(2) % 3#IF|Rf> FFFF F FFFFF FF FRtlF Fit FTT^fft I 

2. ^jfFFF ^FT 3W tf^FT arfFFFlt FFTFRT (PHlPd^Rd Ft FTF fFFT $F Fit FTFT3ti F F^FFt FF 
FFTFFT) fFfFFF, 2000 FT FF-fFfFFF (l) F “FT F*t” FFF FT fcTF “FFT F^f” FK FfFTFTfFF fFTFT 
FTTFFTI 

F- Ft. FTFFC 
FFT FFFF7 (FFFFTFTF) 

FTFtFRFt (RFFIF): FR PFPddH FTTF Ft FFFF ^ FTpFTJFFT FF 53 fF 30.12.2000 Ffl FFFfFTF fFTFT FFTI 


( 39 ) 
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RRfRKt tfr RfRT fRRR 
Rf fRReft, fRRTRT 3 RRRft, 2014 

1M. Ti-12(ll)l/2005-RRT.l.— RRfRRt R^ RfRT RpRfRRR, 1948 (1948 RR 34) Rff RTR 97 Rff 
RR-RTR (2) RT (xxi) 3ffCRR-RTR (2RT) RT RTR Rfe^f ^f RTR Rff RR-RTR (l) 3lk RTR 17 Rff RR-RTR 
(2) Rf 4RR (R7) Rf RRjRT £TR RRRT ^lPdd4i RR RRTR RTRf ftr RRT RTRRTR RFR ^TT fRRR, RRRTR RRRR Rf 
RljHldd Rf, 0,d^KI RRfRTTf RFR ^TT fRRR 3 Pd^lR (RRRTRT) Rf RR xr ^ T^f R^ft RTf fRpRRfRR RRR Iff 
PHHPdP^d « t, 34STFT:- 

1. RpSRR RTR 3TR WR.— (l) if Mwi RTRR7R RFR RfRT fRRR, Pd^I<4,(RRRTRT) RRf PdPHdH, 2014 
Rlt^F^ I 

(2) Ff RTTRRffR RTRRR Tf spTRT WRH Rff RKflR RT fTT^#! I 

2. R^f Rff wrr, r#rrr, %tr -fe, rr %tr -q^ #m- r^ ^ ^ rtrtt Riffa^ 34k rrrt rfrs 

%TR % ITR^TR RR ^R f¥RRRT Rf RTR RTrRR R^rgRf Rf RffRTR (2) 3 (4) 3 RRT PdPHpRFi 

rtr I 

3. Rdf RR R^fR, 3TPJ RTRT, 3T#Ri 3RfR— Rdf RR R^fR, 3TRJ RTRT, 3#^ 3RT Rdff RRpRd 3RR RTRRf 
RRR 31^^ ^ RTTRIR (5) RT (13) 3 RRT fRfdfiRRfR I 

4. fRT!?dT— -^Rl RTf| TRfRd— 

(RT) fRTFFf ffff °Rfdd Rf fRRTR fRTRT H RT fRRTR R7RT RTT RTRT fRTRT % PdRRd PcMlRidl RffRd f; 3TRRT 

(7R) M 3FFf fwrfWT Rf xftfRR p; %xfr °RfRd RT fRRTR fRTRT t RTRRT fRRTR RTRT RTT RTRT 

fRTRT f, 

RRR RR RT Pd^P+d RTT RTR Riff 1?TRT I 

RTRJ RfR RRRRTff TFR RtRT fRRR ^ H^lPd^lR, ^R RTR Rl RT^S f % -^RT tRW ^ °RfRR 3TR 
fRRT^ TR 3RR R83RRR RR RTT^R^R f¥R ^ 34#! 3RjfR f 3TK R^IT RTFf ^ tRTR; 3RR 3RRR RRlR fRvRT 
■SRfRR R?T ^R tRfRRRt ^ RT#4 RT ^31 I 

5. R(RT R^ RTfRR— ^T R74 rk 1 RFR RpRT fRRR RT RRTfR^TRT Rff RR ^ -^RT RRR1 3RRRRRT 34RRT 
RRtRfR t Rf % RRRRRf RRRRf RTl #RR^ RR^ RRRTR RR ^R RT^RlRR ^RR RRT RR cflRT RfRT 
34TRRT TR RRR^f ^ fRTRT M 34RRT RR RT s#fRRT R- 44 RR R rt fRfRRRT ^ fRRR RT RRRR R 3R^T g[TR 
del if RRTrf ^ I 

6. 34RfW RTR^— ^R fRfRRRf ^ RRRRf ^ 34RtR RvRRTR RFR RtRT fRRR ^ RRf Rff RRfRR %off xp; WR 
RTRRTR R^R RfRT fRRR (Reff) PdPddH, 1965 R ^RrdRsId 3RR RRf fRfRRR 3TR 3RJ^T RRT ^RR 
34^4JRf R 3P<rdRsld RR R4 RTT^Rfif I 
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7. RTffq— ^q Mwrf kt) krt, ## rksr, rfj-kKii # ^ sfk 3 kr ftwi qq qq^r qqf rfM, 
f^KR #Rstq 7KRK SKI KKR # TO-W KC RKI fRTTT RT Kit# #1 3FpR Rj^Pqd RTfcRt, 
SFJTjfRS dHdlPddi, RR fq^t -Rif qqT RR qqf t£ RfqqqT ^ Iwt RKR KIRT aT^rf^TcT t I 


3# 


qq RT qiR 

qS^t WII 

cHlkRU| 

ddd 4-S, i)-s <4dd 0# 

sst 

7M 

qqf R 

fRK 

m 

kPrt 

tM qqf 

#■ RdO, 

R#Psrs 

fftm; 

3#7 RR 

Rfsis 




ddd-HH 

■ddd 

qs t 

RSKT 

#7 

qS 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

Pd^lS> 

(TRqiqT) 

01* 

(2014) 

*(sri#qRs( 

rtskrc 

qfR#qtq t) 

RIRdPld, 

RfRfwsqfq 

^dd 4-S-4 : 

37,400-67,000/- 7R# 
(#R#Sq 8,700/-Wf) 

ddd 

RFX 

qqf 

RT^qsf 


qqi Rtst ddT dicii #■ RdO, 
Pll^d RKJ 3#7 #p3R7 R^uo, 

qR4)^i Rt Rsfq, sPs 
STtf t 

qqf Rt q^Pd - =rtt tM qqf ski r*wi 

MSHPd SKI RRST yPdPHyRtd RSKT 

MSMdl Si HH<d R ST RF^SKIT 

RTHRq SKI RK Rfqq MoSIddl SKI KK RH 

KIRt RPdddl qrt qPd^lddl 

(8) 

(9) 

(10) 

RF^qiff 

Ri^qsf 

MSHPd SKI P^KH# d KI# R RrHIdRl S=P 
Kf|q qfqfqgfqq ski 


MdlHfd KT yfdfH^fdd KT RT#Rq SKI ^Tcff ^ KTRrl # % TR fRKl MSlHPd KT qfclfqjfqq KT RKlRq t^RT RHT11 


( 11 ) 

q^RfcT : 

#7H #5-3 K 7,600/- 7R# R TlK #7H ^ KR 15,600-39,100/- 7R# ^ RRH # qR R£? qrt pHdPHd #RT 
Rlrf K^SS Pd^lcb (TR^RT) fR7KF( q #T KC TR^R PH^I<4> (TRqiqT) 3#7 qq Pd^ld, (TRqM) #( SR 
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RR RR TFJRR pH'MpHd TlRT RIH TFJRR Pd^lR> (TRW) fRTRt TT #3 Rt RTt PddPHd tTRT TFJRR ftRW 
(TRW) RT tR^t fRt RTftR I 

MtpUfd RTRRTR TFR RtRT fRRR SIR ftRRRT (TRW) RT RR Rt fFTR OTT V TRT Rt Rttm Rt TTRTRR RR 
■RTTfRtR 'fRft I 

RT^ RTcf RR t % fRRPTTR RRFRfcT TTfRfR RR ^BRT RR ftfR Tf RRTrT M^dPd RT ftTR fRR RfRRRT % R^STR ''JTT 
Rtf fRTRT, RR RT tt RTT RFrfRtR fRRTT fRTRT RFRTT fRT fRRFTTR RRFRfcT TftRtR RR ^BRT RR ftfR Rf RcfT Rt Rt 
RfRT 3Rrf§R RfRT^R RTT RTT tcRRT RTRRT | 

RfRfR^fRR ( 3WTRfR c$RR TfttR): 

R^RtR RT TFR TTTRRT RT TTR TRT $TR [RR-TTTRRTT RT TTTfMRRT fRRTTR RT TTTtRfRRT $TR RT RRRRT RT TRTRR 
fRRRR RT RRRRTRTRf 3FJTTRFT TTTRTt] R) Wfe STfRRTTft 

(I) (RT) TJeT TTRt 3TRRT fRRTR R PddpTd 3RRR RT TT^T RRRTTf 
3TRRT 

(7R) "fJRR TTRR 3TRRT fRW R RRR #R-3 R 7,600/- TRt Rf THRIFT Rf TTTR 15,600—39,100/- TRt 3TRRT 
TPRRT8T RT %TRRTR 3 RTR Rt Rff fRRfRR tfRT, RR 

(II) fRTTTt RFRRTRTRT fwfRRTRR RT TTTRTR Tt PdHRriRsId RlfW R^RTR RTTRT 
TRfRRTR : 

(i) fRTTTt RFRRTRTRT fwfRRTRTR RT TTTRFT TT TRTRRT TRT RT RRT fRRR RT RR 3 3fM Rt TRR fttt 3 RTTST 
fRRT, 

3TRRT 

fRTTTt RFRRTRTRT fwfRRTRR RT TTTRFT TT TRTRRT TRT RT RRT fRRR Rt RR 3 ft<ft Rt TTTR rM R RTTRT fW, 

3TRRT 

fRTTTt RFRRTRTRT fwfRRTRTR RT TTTRFT TT TRTRRT TRT RT fttt RR 3fM fRRRT Rt TTTR fRTTTt RT fRRR R RTTRT 

fw, 

3TRRT 

fRTTTt RFRRTRTRT fwfRRTRTR TT TRTRRT TRT RT RRT fRRR Rt RR 3 3fM RT RTR fttt RT?RR TT fRTTTt tt fRRR 
^ RTTRT Mt, 

3TRRT 

fRTTTt RFRRTRTRT fwfRRTRR TT TRTRRT TRT RT RRT fRRR Rt RR t fttt Rt TTTR 3fM RT?RR TT fRTTTt Rt fRRR 
^RTTRTfRTft 

(ii) fttt R WTRoft TTRRt RTFt RR RTR Rt RR 3FJRR 3ffT/3TRRT 3fM TT ftRt RT fttt TT 3fM R RT^RTR 
RRR, 3TfRRFTR: RRTRtRtt RT %TfRRT TTTftTR R, 

3TRRT 

fRRt R 3T?RTRR, 3T5TTRFT, #RR RT RRRRftRT ff RTR Rt RR 3T^RR I 
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wfrq : 

(i) qTfqqFT qft 3TT3qf 3qjqjqt 3 qf% fqqf qft 3qq fqrqft Tfqr W qTT itfefT qqq qTT ^TR I 

(ii) ftqt ^8TT3TT ITT cbl4^IHI3Tf qf 3TFT^F qfqqf sqjqq qif|q qT q4 qTT HWfe ST^^q I 

fMwt (l) : -qot^C M 3 ^1 fqqFTtq srfqqnqt # T^MPd qft qM qfqq ^ t, % yPdPd^Pqd (3Tqqiqpq 3qTT 
qrfqq) qq Pn^Pqd trj fqw«f -qn^r qqf #n qqft w, yPdPd^qq yqinPd qrqr fqgfqq qf fqrq qqq qqf 
qft 1 w t^r’TFT qr qf^qtq qrqqqq ft fftqft t?rt qftcFf qr fqqrq q qqr Pd^Pw ft ftfqr qqft wt fftq qq 3qq 
qrqq-qrq4 qq qq qfftftjfftr (3TqqTqpqftqTTqrftq) ft) qqpq qrfftr qfqfftjfftr (3rqqTqpq%qqqf|q) ft) qqpq 
qTqqqq: ^nq qft ft qfqqr qft ftft 1 qftfqftftr (qqqrqpq ftqq qrfftr) qq fftgfftr ft fqrq ftftqrqq arrg ftftrT 
qftqq qTfft qft atfqq fqfq qft qnqq q4 ft ftftqT qqf ftft 1 

fftqft) ( 2 ) : qfqfq^fqq 3TTqRqr:fq^fqq ^ q%qqT4 01 . 01.2006 srqqr fftq ftfqft tsftftfttqftqq aqqft qft 
fftqftqft ft 3qqq qq qfqftpqq ftqq ftqT fqqqrfqq fftqT qqr t, ft ^ ftwift qrq fqqfqq 3qqq qq ft) qf 
qfqT%q qrftq qft fftqftqft ft 3qqR qq qqjqftf ftqftqq qT PqqdiPid ftqqqH ft ft) qf qftn qftt qTqftt 1 qfq 
qqr ft ftftqr Tjft-qfqftpqq ftqqqiq qft qffqq ftq ftqq qT ftqqqn qft qqr frq ft fftqq qrq fqqT qqr t qft qq 
qqq qq qq qq tqqqnftq fqqr^ qq trq qT tqqqrq fqrqft q^qqq ^ fqqT qTFTrq qfqqqiqq frq 1 1 


dPd Pqqiftq MdHld qpqPi 1 dl aqq>i 4qt ^Idi t 

q yPqr^TPdqi RhA qdT q><ct mM qfq <q|q> qfqi 



3qqtq ^ qqiq^f %qT qpn t 

( 12 ) 

(13) 

'TdHPd q; PH 11, ‘qr’fqqFilq 'TdHPd qpqPd qq J idd 

y^qi -qqqq qq qfq diq qfqi <hi41 j i q) yqiq^f 

( 1 ) 3T?q§T qT qrqqq, qfq qfr^ ^qT 3qqTq 

-3T?q^ 

3Tiq^q> 1 

( 2 ) H^iR^iq), q>4qiq) qpq -#tt fqqq 

-qrqqq 


(3 ) #rt 3TT3qq (qrqqq), qqfqrqt 



qpq^qTfqqq 

-qrqqq 



q. ft. 3qqqM 
qftqqqqr 


qq^TT. TT-i2(n)i/2005-qqu.— qrqqrqf qqq ftfqT qpftqqq, 1948 (1948 qq 34 ) qft mi 97 qft 
qq-qTq ( 2 ) ft qq^q (xxi) ftfqqq-qTq (2qr) ft qqq qfftr qqq qTqft)qq-qTq ( 1 ) ftq qrqr 17 ft)qq-qTq 
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(2) T) #g- (TT) T) T^TT ?KT TTTT VlP(d4f T7T TTRt TRxT fti cT^TT TRTTFF TFT TfaT fTTR FT Pd^I T,(TFRTTTT) 
Tdf fsrfWT, 1991 TTT 3Tffera5TTcrT ^xT TTfTsFTT RT Wt TT T? TRITT fTT* TF( RT T5S Tf TRl! T) TRTTT1 

T>4tk 1 TFT TpRT fWT, TTTTT RRTTR TT TFJRFRT Rf, FcITgTT TTTTFCT TFT TtTT fWT 3 RFJTd fTtTTT(TTTTM) 
^ TT FT Tcff Tit TTgfd TT f^f^tftRT TR4 %3 PiHRdRsId PdPHTH TTTTT t, TTTT :- 

1. RTPSTRT TFT 3TR TRFf.— ( 1) 3 frfWT TRTTRT TFT ^Tr fWT, RFJTT fTtTTT(TTTTTTT) «Txff frfTTT, 
2014TTtTRT4 I 

(2) T iTRRFtTTFTTT ff ^ TTTTFT TTt Tlftn 3 <TT^1TRt I 

2. Td! TT TTsTT, TTfTRT, %FT TT, TTT TTT ^ %TTRFf— Tdf TT TM, TTTT TTfTRT, TTRf TTT£ %FT 
TT, TTTTT Tcf TTTTTT ^T MWTT TT RTTT TTRT Tf^TJTt T) TTTTT (2) RT (4) 3 TTT f^Tf^T#t I 

3. TT? Tit T^fT, 3TFJ Rf)TT, -3T^xTFt 3Tlf^— Tdf TT T^fd, 3TRJ RffaT, 3T#T4 3TR TT^ RTTpTT TFT TTRTt 
TTT 3FJ^T^TTTFT (5) RT (13) "4 TTT frfTf^T^ft I 

4. frn?TT— 4)FTT TT^ ^TfTd— 

(tt) fTRFl ^tPtt RT fTm? Itttt t tt frrTT tr4 tit trr frrTT t P=iu=m frnfTTi' Ttfrr t; ttttt 

( T§) fTRFl 3Tl4 PddlRidl TT TtfTd R^T ftT fTTTT cTfdd pf fTTTT fTTTT t 34TTT fTTTT TR?) TIT TRR 
fTRTT t, 

TTT TT TT Pd#td TT TTT Tff ‘fTHT I 

TTRJ Tfd TTTTFF ^TT fTFT T' H^iPh^IT) ^FT TFT RT FT^S f tTT -^TT tTW 'sqfTT 3TR 
fTTT^ T' TFT TSTTTR TTl qT^FTIt Mt ^ TTTtT Tf^T t 3TR TRTT TR^ ^ tTFI TFT TfTTR fcTlT fTTF 

■sqfrr t4 ^t f¥wrr ^ tt4t tt ^ t i 

5. Ttn ^4 T7t TfTT— T^T TTfTTFf TFT TtTT fWT TT H^lPH^ITi Tft TIT "4 t^TT TTTT TTTTTTTT TTTTT 
TFTtTtT t T1 T TTTTTt TTFTTt TTT #TTS TTf£ TRTR TT ^T TFJTFRT ^TR TTT TTT FTm TfTT 
TrTTFT T' WFf TT tTRft M TTTTT t 4 ^ ^TpTTTl T' TTT t[ ^T f¥WTT ^ fTRTT TT TTTT T[ TfT^T ^RT 
TtcT ^ RTTt 4 f I 

6. TfTfW TFT^— fF frfWTT T' TTTTf TT TTTpF TFTTRT TFT TtTT fWT ^ T^t Tft TTfTFT M TF FTF^ 
TRTTRT TFT TtTT fWT (Tcff) PdPHdH, 1965 ^4 ^PrdRsId TFT TTf RhPhTH 3^ Tf^T TTT ^Td 
Tf^TJTt ^4 3PrdP^d TT TT; 0^^ I 

7. oill^Pd— fd PdPddHi Tft TTTf TTT, TfR^RT, TfT^-TpfTT "4 1|S TfR TFT fTTTTTT TT; TTTT T^f ^TrRft, 
fTTTTT ^TtT FFTTR ?RT W TTT T TFTT-FRTT TT; TTT fTTTT tttt aTT^TTt T' Tf^T TT^TjfTT TTfTTt, 

TFjgfrr TmfTri, tft tt? ttt tft ttT ^ srfTTTr ^ fcm; tttt trt tftP^t t i 






PR PT IMP, Ppt 22, 2014 




3, 1935) 


[PT III—RP4 


ppthtr pptRpT 


PJPT PH^IRi 3* 

(RRPTT) (2014) 
*(PRfp 
P RTRR P 




(3) (4) 

V, : 

RIRRfp, 15,600-39,100/- 
3#lfqppTfa RPf (ife%R 7,600/- 
774) 


PBT RAH 

RTRT 

RTP Pf 

P t 

Pf P 

P fp 

RPT % 

fp 

RBfSJH 

PR P 

ap 

PfSJP 3fk 


RtRl 

3RH 3}fp 

(5) 

(6) 

(7) 

PH 

RTR HR 

RTR HR 


pit rM pf pr! r) ftp xrM^n pf Pb pf pf -q^fcT - pt tM pf pa rpt pRrfo 


Mp 3TPJ 3TR PfSJP -3T#cmr pff t 

P^TTTf P RTR^T R HT Rp 

fat 

(8) (9)~ 

RRJ PR RRJ PR 


PR 3 RPT yldH^Nd RPT 

RRtRR pa 3TR Mpt pfpf pi pf pf) Port 
ftfpp pf yfd^iddi 


apafa pa fpR) a RRt p RRPfR bp Rfp 

afafWaapa 


apafa p 

RRT't' I 


p pitRa pa oaf r) rtpt R % fipfppr apafa p 


p RRtRR fpp 


apafa : 

PR RR-3 Tf 6,600/- BP P RB PR P RTR 15,600—39,100/- P P PRRR 3 RTR pf pf PH4pHd 

3p rrt bb fapp(wpp) fppt a pa pi fprfa r bb fapp(wpp) rr rpp fapp(wpp) 

R^R fpfP RRT RRT BB fapTP(WPP) fppf Rf cftR R^ pf pPR fpfP ^P BB 

fapp(wpp) r) tib 3 trft pfp i 

apafa prpr rp pRtt fooR pi lip fatRP(RRRTP) Rt p Rt fp apafa for ’r’ rr p 

RfRPT P RRTPT Pt ROtRtB pft I 
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Ft k k kk ikP^d FRt FTF sqfapff kt MdHPd tjj w km F7T ff ftf! k ff kit I 

FFJ Flk FF t % tFFRTtF Mdlnfd FfkftT kt k3F7 kt tkk k Fkt H<RPd k tcTF fk °dPddFi % km FR 
k tkFr, bf fr kt w kk tkFR tkFr ftfft % tFFrktF Md'nPd Ffkfk kt kF7 kt tkr k fft k k 
kc skk kFF ff ftr tk ftfft 1 

fkqnft (1) : k Md'Hpd k tFF 3RRt 3#R FT FTFFT RtFT ^Tt F7R ^k +Phm 1 F7 fkFR tkFT FT RF t, k 
kt Ftk kt MdlnPd FR Ft tkFR tkFT FT97TT ^ tk Sfirk 3RTfk 3#R 'FT FTF7TT RTFT ^ft 3#R 'FT 
FTF7TT RTFT k 3TTk k 3RpFF7 3RFFT k k FT Ft FTF f[, k FTF F k FFT kk kt 3#R FFFT FTFFT kFT 

Fk k ^ fr ^k 3Fk Frfkkr k rff 3rnk fsf rtf k MknPd k tk; 3RRt fM^t ftfPf rtftftft^ft 

kf F7R kt k I 

tFFFt (2) : FFRfcr fjj ^JFFF 3#R kFT k lR=bdH k FFTFFTF 01.01.2006 FFFT kRT kfF k F3kkk 
kF 3FFTF kt kFTrfkff k 3TTFR FR FfkTrfFF kFF FTFT PFFdlPld tkFT FFT t k ^ FfpFFTTk 'gRT PdFpFd 
3TTFR FR F7t F| kFT kF 3RFTF kt tkFTTfkk k 3FFR FR FFfRFT RTF kF FT PFRTlPld kFFF F kt F? 
kFT FTFt FFTTt I 

yPdPd^PFd ( TFRFTFk kF FfkT) : 

kkk FT RRF RRF7R FT RTF RRF kt FT RFTFF fFFTTFt FT RTtfFpFFT fFFTTFt FT FlklPdF) kr k FFF7FT k 
3tFkT 3TpFF7Kt 

(F7) (i) ^F Wf 3TFFT kFF F PdFpHd 3FFR F7 TTfFT FFFTTt, 3TFFT 

(ii) FF FFRf 3TFFT kFF F kF kF-3 F 6,600/- FFT k kF k FTF 15,600—39,100/- FFT 
3TFFT FFF73T k kFFF k FTF k kt PdFpHd %FT, FF 

( 7F) fkFt FRF7TTFRT fkkklTFF FT FRFF k PdHPdRsId kf3TF7 3lkTTF FRF7 

3kTFRt : 

(i) tkFt FFFTTWF fkkkJTFF FT 7FFF k 7FTFF7 FR F7 FF fkTF k FF k 3RFft k FTF f|k k FRF7 

fkft, 

3TFFT 

fkFt FFFFTFTFT fkkkTTFF FT 7FFF k 7FTFF7 FR F7 FF7 fkTF k FF k t|k k FTF 3RFft k FRB7 

fkft, 

FFFT 

tkkt FRFdTFTFT fkkkTTFF FT 7RFF k FTRTF7 FR F7 tfk FF 3RFft fkrk k FTF fkkt Ft fkTF k 
FRRfkft, 

3TFFT 

tkkt FFFFTFTFT fkkkTTFF FT 7RFF k FTT7TF7 FR F7 Fk tk(F k FF k 3Rfk k FTF flk FT?FF k 
tkkt Ft tkTF k FRF7 tkft, 
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3TRRT 

fRTRTl RFRRTRTRT fR^RfRRTIRTR RT RTRRTR RT ^FTRT^T RRR fRRR R fl^T RT«T 3fM RT?RR RT 

fRTRR Rt fRRR xf RTRRR Mt 

(ii) fRRt xf TKTRRTf RTRRt RTT4 RTT RTR Rxf RTT 3RTRR 3fk/3T8T^T 3fM RTfRRt RT fRRf RT 3fM R 3RJRTR 
RTIR, 3TPRXTTRR: RRTRTRfT RT %TfRRT RTTfRRR xf, araT^T 

fRRt xf r?rtrr, ar^RTerpT, #sft rt wfei xf RfR r4 rtt 3rjrr 1 

RieHIR ; 

(i) RffRRTR RR 3TTBRf 3RJRJRf xf Rfxfa fRRT RR TRRRTRfRTRTT ^ RTRT RR xfefT RRR RR RTR I 

(ii) ft^T RTSJTRT RT Rl^lldiaf Rf 3TTRtRR RTRRT STfRR Rif^R RT Rx? RR OT#P R^RR I 

■feaqxrft ( 1 ) : RTpSR M xf T$ feWTft RrfRRRRf Rf MdlHPd RR rM RfRR xf f, t yldlH^^T (3TRRTRpR %RR 
RTfRR) RR Pd^Pkl %g fRRTRTsf RTR RRf Rfxf | RRTf MR, yPdPd^RR TdHPd RTRT Pd^PM Rf fcRX fRRTRTsf RTR RRf 
tm I (fRT fRRTR xn RR^q RTRRTTR Rf fRTRTT 3RR RfRBR RT fRRTR xf R^Pid ^ RfRT ^ RTRR fRRf RTi 3RR 
RIRR-RTRR RR RR yRR^Pkl (RRRTRpR 3 rR RTf|R) RR 3TRfR RT%R yRR^Pw (3TRRTRpR ^RR RTf^R) RR 
37RfR RTTRTRRR: MR RRf RT 3TfRRT RRf RTRT I yPdPH^Ptd (3TRRTRpR 3 rR RTf^R) RR R^P+d Rf fcRT RffRRRTR 
3TFJ RTfxTT 3R4RR RlfRT RR 3RfRR Rfzf RR WRR Rxf RT 3TfRRT RRf RRft) I 

feRRT (2) : yRR^Pkl RT 3TTxfRTR 3TTRTR RR R^P+d Rf RRTRRTR 01.01.2006 (fRRT fRpR RT RRRtR RRR 
3RTRRT RR fRTRRfRRt RT 3TTRTR RR RffRTTfRR %TR RTRT PdRdlPRd fRTRT RR1 t,), Rl xfR 3#RRRRT ^JRT RdPld 
3RTRR RR Rft R| ^TRT %RT 3RTRRT RR fRTRRfRRf ^ 3RTRR RR RRJRR R^ RRR RT fRRRTfRR tdRRPT Tf Rft R| 
^IRT XRRt RTTnft I RfR RRT "Rf RlfRRT ^-RfRRlfRR RRRRR RR RRRR %F RT %RRRTR RT^ T^RT TTR ^ fRRTR 
RTRfRRTRRTtRTRRRnRRRTRRRR fRRRTfRR RTRT fRRT^ fRTR; RR %R RT RRRRR fRTRff RRRR ^ fRRT 
RTTRPRRfRRRTRRtlRtl 

fRRRf (3) : yPdPH^Ptd 3RRR RR PH^Pfd ^ RRTRRTR 01.01.2006 3RRRT fRRT fRfR RT R5^ ^RfR %R 3RTRTR 
RR fRTRRfRRf ^ 3RTRR RR RfRRTpRR %R RTRT fRRRTfRR fRTRT RRT t, 3RfRRRRf RTR PddPHd 3RTRR RR RR 

R| ^TRT 3RRTR Rff fRTRRfRRf Rf 3RRR RR RR^RRf %R RT fRRRTfRR %TRTTTR ^ Rft R| ^IRT RIRf RTRTff I 
RfR R^ ^T RfpRRT ^-RfRRTfRR %TRRTR RTT RRRR %RR RT %TRRTR RT^ R^T xf fRRTR RTR fRRT RRT t RT 
RR RRR RRT RR RR fRRRTfRR RTRT fRRT^ f^ RR ^ RT tRRRH f^ aRRR ^ fRRT RTFTFR RfRRRTRR TTR 

tl 
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Cd Rd'HMPl'M MdHPd TdPCd fnT <4THm J ldH <£4 <fldl | 

% dRRnPd'di Pdd4 s h< 4T n<d m din 


nrm nunm 3 xn^ fnmr mm t 

( 12 ) 

(13) 

‘ n ’ fnnnrtn MnHPi thIhPci (MdHPd 4 i Pcmki4) 

9 d 1 n noi>H< nr mn nftnr 4<di mild 4 

( 1 ) nrm^r m nmnn, nm nrmr km nnnTn -nrm^r 

nrmf nnmmnr 1 

(2) 41 HI <HI^ C W T'lM'W;, c FHni<l TI^H 41 HI MHH —Hd'HM 


( 3 ) nfm niT^n (niiP4ni 9 ^ii4H), 


< 4 ) 4 ni 4 nrn ntm fmm -rnnrn 



TT. nf. 

HglPH^m 


TM. TT-12(11)1/2005-W.L— n 4 dkl mm ^FTT 3##m, 1948 (1948 nTT 34) nft nKT 97 nft 
mr-nKT (2) (xxi) 3 fRmi-nKT (2nr) 4 f mm nfcnmRT KfRT nft mi-nKT (l) sfft nKT 17 nft mr-nKT 

(2) nf Tin (nr) nr ni^nr ?kt nnm mfnnnt nn rnnrn nmt fi nmr nnfnKt mm nfm twr, nfmtn mmrp; nt 
34 ^h 1 <h nr, Ftt^skt nnfnrct mm ntm fwr 3 mr Pd^in (mmnmT) nr m m mff nft mgfn nr) fnfnnfnn nrmt 
fsj PHHPdRsid fnfinn rnnraT t, mnf^ :- 

1. mPsmr nm nfk nmm.— (1) i fnfnnn nnfnKt mm ntnr fwr, mr Pd^in (mmnmT) nnf fnfnnn, 
20i4nrt^fiii 1 

(2) immnftn wm 4 ^rnr rnnrrnRnft nmlm 3 1 

2. nit nft mrmT, nrnfnrmT, %n mn, fm%Tn nm nnwr— mff nft mi, mmn nrnfnrmT, mrnr mFnrg; 

% 4 ^%nn^%nniM^fnfwi^TFnnTinTH 3 T 5 ^^nrtcTO (2) (4) Tf nnTtnfnff^iPi) 1 

3. nnf nft mnfn, mpj mfnr, 3 #nnt mrfn— mff nft mgfn, mpj mtnr, mk mik mnfnn arm nmnt 
nnn 3nj^nrnffdn (5) nt (13) 3 nmfnfnff^1 

4. fnrinT— ^ftt nfr? mfnn— 

(nr) M 4 k mfnn nt fnm^ fnmT t nr fnrn^ nrm) nn nrmc fnmT t fmmnrr fnrnfkft mtfnn t; mmnT 

(m) M nmi PcMiRkil nr mtfnn infr fo; fnrmt mfnn nr fmw fnmT t mnnT fnrnm nrm) nn nmT 
fnmT t, 


mn nn nr fmgfnn nn nm nff km 1 
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ddg dfd RdfRRt tfr Rfdi fddd ^ hsiPh^iri ^ft rtr ri d<jd t far -i£rr fRRid ^fr idfRR am 
fRRTd Rf 3T^r rsirir Rd dnppdRtd fRfR Rf spffd arjfm 1dk ■$di Rid) Rf kid 3 rr stirr t rt 4 fRidt 
idfRR rti ^r fRfdddf rI rr4r di ^ t dRkr i 

5. dfd ^ Rif RTfRR— ddT ^rrfarct RPR Rfdi fddd Rf H*lPH^IR ^ft TFT ^ ^TT RRdl 3dRRRRI 37RRT 
ddTRTd t dT 4 RddRRI RTRdff R7T #3®^ RRRf Rdd dRRTR Rd ^ d^HlRH TrtRR RRT dR dfTRI dlRl 
3 u%t r) ddddf k f^RTT m\ dRRi Rif Rf ^rfRcrqf rt rrr d Mwrr r) fRidt df ddRR d dkd dRi 
del ff dRdf 1| I 

6. 3Rrfw dld^I— ^T fRfdddl Rf ddRdf Rf 3dftd RdTRld ddd RTdT fddd 3 ddf Rff dc^dd) Mf dT RlRp 
RRTRRT RRr RtRT fddd (^Tcff) fdfddd, 1965 d dRrdRsId 3RR Rdf f¥wi 3TR 3RJ^T RRT iJRfRR 
3dJ*JRt d dRrdRsId dd dd dTF^dfit I 

7. ^I#d- dd fdfdddf Rif RTlf RTR, 31RSFT, dTFJ-dtdl if Tgd 3fk 3RR Rdlddl dd ddTR d^ R^Idt, 
fddRd Rddtd ddRTR did dd ddR d ddd-ddd dd did fRRi dd 3dtdf RI 3djdd 3dJijfRR dTfRdf, 
ddpjpRR RHRlPdRi, 3dd fd^t Rdf RRT 3RR Rdf Rf idfRRdf Rf fdld RdRR RRdT 3Rlf3TR t I 


3# 


dR Rd did 

dR^f d'teMI 

RJ|fR)<u| 

^dH fid 3dH 9,4 

RRT RRH 

ddt 3TRRI 

dfdf ddf 




Rd7-HM 

^ kid, 3d^ 

dfdl 





ifd RRd dR 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

dd Pi^iRi 

(dddTRT) 

5* 

(2014) 

*RIdfdRR( 

3dRRd7 

dftR#dfdtl 

3RIRdfRR, 

3TfdfdR7Rdfd 

4d7 4-S-3 : 

15,600-39,100/- dd4 
(ffd4dd 6,600/- dd4) 

RRH 

dR^ddf 


dfdf ddf ^ fed! 3drf^RT RrfSdd 3fk 3RR 

(7) 

srfdRid : 

(i) fRRTt dFRRTdFR fRRRfRdMR dl ddTdRl RRd7d=d fRRR ^ dd ^ 3fM ^ dTR f|df Tf dRR fSdT, 

3IRRT 

fdvdT dFRdTdM fRRRfRdMR df ddTdRT RR d7 dRT fRdd ^ dd ^ f|df ^ RTR 3lM d dRd7 fddf, 

STRRT 
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tftftt TrFTrTTRM f^felTQ^f ft 'FTRRT TFdK ‘'R tftftt ft? 3fM twit ft RT^f tftftt ft ftm ft RRR fftft, 

3T?MT 

tftftt rfrttsm fftftftTTmR ft rmri wr ftR fro ft rr ft 3fftft ft ^ttst tftftt rt?rr ft tftftt ftr 
ftm ft RRR fftft, 


3}2TRT 

tftftt rprtmri tftpftRiRRf ft rtftrt rr tr 1337 fro ft rr ft tftftt ft rt«i 3 tM rt?rr ft tftftt ftt 
fftrc ft rrr tftftt 

3^rr : 

(i) tftftt ft (TKRoft ftftftt RTTft) RRtR RRft RT RTT^RTlft R7T RTR Rft R7T 3FJRR 3TR 3fftftt ft 

tftftt RT tftftt ft 3ftftftt ft 3RJRTR R7Tft, 3ftftRHR: d^HHiohi RT %TfftR7 RrfftRT ft, 

3TRRT 

tftftt ftft 3ftftftt ft 3TSZTFR 3TRRT tftftt RT sftfftt ft 3RJRRTR R7T RFR Rft RR 3RpTR I 
ftPTftt ( 1) 3RRRT RJRSR Sf’Rfftftt RT RTRrt ft ftfTRR^: fRTTT Rift RTftt RTRftt t^, RR RltRT RlRT 3TTRft[ ft' 

Mrt ft 3iftnft fWftftftr 11 

fftlftf (2) 3Tj^pRd RTfft ftk SRpjfRR dddlPd ft RRpRR R’RfRRT ft RTRftf ft ftfTRR^ fRTTT RTft RTftt 
RTRftt ftjj, Rfft 3m ft tftftt ft mq XR RR RTtRT RtRT 3TRtFT ftt R^ RR ftft f fft ^R d^dlft ft 3ftfft?T 

3 T 3 RR wr rrj sr’ftftft ft fftir 3nftft?r -ftfftrftt ftt ’ift ft fftq; rrIrt rtmt ft s^ftf trrrr r fttft 
ftt rrirr t ft 3 T 3 RR ftftft 3iftn(ft) ft^r rtirt rirt 3ttrft ft Mrt ft tWftftft t/f i 

wfftr : 

(i) ftfftlFTftt 3TT3Rt ft ftft?T tftftt ftt s4)4RR 3RR fftftt TTR7 RPR RTT tftftt RFRTCJTRI ftft RTT 

ftfftRT RT RRR73T RR RTT RTR I 

(ii) tftftt xtftttwm fftftftnera r tftftt r 3#ft ftft 3fM r tftftt R 3rjrtr ft fftftt rt fftftftT 3 trrt 
rrrtsti 


RRI fttftt ’TdT <=lleft d-) RdO, 
tftlftd 3TT3 3tfk ftftftm siftniT 
■qfttmft ft TriRft ft ftt mift 
ftfftt 

iiRoil^i ftt 

3lftft, ftft ftft 

t 

’ftt ftt M^Pd - 

mrr fttftt ’ftt ?kt MftHPd ~m 3i?^t 

ftftfftftft 31?^T 

3nftm3T sm ftft fftftm -qftftft ^tct ’ftt mft 

^Tftt ftfftdft ftt ftftTcRTT 

(8) 

(9) 

do) 

3TTg : dftf 

ftf^T 3lftnft : ftt ft 

mF^dft 

MftldPd SKI 
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M<1'HId/yPdPd^Rtd/3R£nrFT £RT RRf Rl RTRrl Rfe fRRPTtR M^HPd rMt 
T f % 1tZ f%FRl MdlHPd RT yPdPd^Pkl RT RT RRRR R3R R^T RTRT t 
3R4RTR fRRTT RTRT11 


% rRRrRtrt 
*raT rr% wi rr 
cfrcr iftrt 3n%i rt 
RRR? f fRRTT RTRT t 


( 11 ) 


( 12 ) 


(13) 


HdHPd : 

5,400/- /Rd Ri 4dd RT RTR 

15,600-39,100/- Wf R( #WI 3 PddPdd 
RT RTR PddPdd 3TTRR R4 R^ W R^ R7t 4%RT 

ri<% w Ph^ir (rrrtrt) i 


fRRFTtR Md'HPd rWr rtt 

RBR ( HRHPd RTfRTR;) 

(1) 34m RT W, RR 
otiRT 3 rt 3ttrTr 


-34m 


R^trt 34R444 R4 44R 

cfiRr iftrt sttrtr 3 

RRR1?f 34TRYRRTI 


fRRRT (1) RRT MdlHpd R) t^n; 34RTt 34#T RT 
RTRRT 3 rT ^ RR ^ cbPHkdi R4 fRRR fel 
RT 4RT t, R^T 3# RfR%f RR MdlHPd R4 Rl 
fRRK fel RTR7TT RR% fRT 3RFft 34%P§RT 
3#47 RT RTRRT ^RT 34#R RT RTRRT 4FTRT RT 
34T^ ^ 34pRR7 34RRT RT RR, RT RT RR4 RT, R 
RRT R RT RRT ‘^ff 34#R RT RTRRT 4FTRT 
HqR Rf 1 JR RR ^ 34R% diPl^di ^ RTT^T 3RI<r) 

r^r trg' 3 '-K'nPd rt tRPi; 3 rft) rMstt 
34RpR RRddl^R RR # RT I 


(2) RTRT 34FJRR (RR4R), 
r4r|() TRR -^rn fRRR 


-44R4R 

(3) RTRT 34FJRR (wf), 
RRTRTTT TFR #RT fWT 


-44R4R 


fRRRT (2) MdlnPd R) tRTR; ^JRRR 3#41 ttirt 
RT MRcbdH R( RRTRRTR, 1 RTO, 2006 RT 
Pd-H dl<i <sl "4 15% RdOd %TR 34TRTR R% 
fWlM R( 34TRT4 R4 RfRRTpRR %TR RTR1 
RllrdlRd tRRTT RRT t, R 34pwt) ?RT 
PldpHd 3RRR R4 R% Rl "^RT %TR 3RRlR Rf) 
fWlM R4 34IRlfRT ddl^Ml %FT RT PdWlRd 
^dRRlR ■% R7t R| RTRT RFf) RTORT I 


R.R. 3RJRM 
RRlfRRRR 
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UNION BANK OF INDIA 
Mumbai - 400 021 

In exercise of the powers conferred by section 19 of the 
Banking Companies (Acquisition and Transfer of 
Undertakings) Act, 1970 and section 19 of the Banking 
Companies (Acquisition and Transfer of Undertakings) Act, 
1980, the Board of Directors of Union Bank of India after 
consultation with the Reserve Bank of India and with the 
previous sanction of the Central Government, hereby makes 
the following regulations further to amend the Union Bank 
of India Officer Employees' (Acceptance of Jobs in Private 
Sector Concerns after Retirement) Regulations, 2000, 
namely :— 

1. These regulations may be called Union Bank of India 
Officer Employees' (Acceptance of Jobs in Private Sector 
Concerns after Retirement) Amendment Regulations, 2013. 

(2) These regulations shall come into force on the date 
of their publication in the Official Gazette. 

2. In regulation 4 of the Union Bank of India Officer 
Employees' (Acceptance of Jobs in Private Sector Concerns 
after Retirement) Regulations, 2000, in Sub-regulation (1), 
for the words "two years", the words "one year" shall be 
substituted. 

A. K. THAKUR 
General Manager (P&HR) 

Footnote: The Principal Regulations were published in 
the Gazette of India vide Notification No.53 dated 30.12.2000. 

CANARA BANK 
(HUMAN RESOURCES WING) 

B angalore-560002 

No. HRW;IRS:SJ: 1:2306:2013 dated 5th September 2013- 
In exercise of the powers conferred by Section 19 of the 
Banking Companies (Acquisition and Transfer of 
Undertakings) Act, 1970, the Board of Directors of Canara 
Bank after consultation with the Reserve Bank of India and 
with the previous Sanction of the Central Government, hereby 
makes the following regulations further to amend the Canara 
Bank Officer Employees' (Acceptance of Jobs in Private 
Sector Concerns after Retirement) Regulations, 2001, 
namely:— 

1. (1) These regulations may be called Canara Bank Officer 
Employees' (Acceptance of Jobs in Private Sector Concerns 
after Retirement) Amendment Regulations, 2013. 

(2) These regulations shall come into force on the date 
of their publication in the Official Gazette. 

2. In regulation 4 of the Canara Bank Officer Employees' 


(Acceptance of Jobs in Private Sector Concerns after 
Retirement) Regulations, 2001, in sub-regulation (1) for the 
words "two years", the words "one year" shall be 
substituted. 

SHYAMALENDU SAHA 
General Manager 

Footnote: The Principal Regulations were published in 
the Gazette of India vide Notification No. IRS 124 (B) 7441 
NAK published in the Gazette of India, Part III Section 4 
dated 03.03.2001. 


No. HRW:IRS:SJ: 1:2305: 2013 dated 05.09.2013 —In 
exercise of the powers conferred by Section 19 of the 
Banking Companies (Acquisition and Transfer of 
Undertakings) Act, 1970, the Board of Directors of Canara 
Bank after consultation with the Reserve Bank of India and 
with the previous sanction of the Central Government, 
hereby makes the following regulations further to amend the 
Canara Bank (Employees') Pension Regulations, 1995, 
namely:— 

1. (1) These regulations may be called Canara Bank 
(Employees') Pension (Amendment) Regulations, 2013. 

(2) They shall come into force on the date of their 
publication in the Official Gazette. 

2. In sub-regulation (1) of regulation 50 of the Canara 
Bank (Employees') Pension Regulations, 1995 for the words 
"two years", the words "one year" shall be substituted. 

3. In regulation 50 of the Canara Bank (Employees') 
Pension Regulations, 1995, in sub-regulation (6), for the 
words "two years" the words "one year" shall be substituted. 

SHYAMALENDU SAHA 
General Manager 

Footnote: The Principal Regulations were published in 
the Gazette of India on 29.09.1995 and subsequently amended 
as under:— 


Sl.No. 

Notification Number 

Date 

1 

IRS G -228 9348 

01.05.1999 

2 

IRS G- 228 (Corrigendum) 

07.08.1999 

3. 

IRS 228 A 3812 RS 

30.11.2002 

4. 

PW IRS 1 3513 2010 

20.11.2010 
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EMPLOYEES’ STATE INSURANCE CORPORATION 
New Delhi, the 3rd February 2014 

No. A-12( 11)/1/2005-Estt. I.—In exercise of the powers conferred by sub-section (1) of section 97 read with clause (xxi) 
of sub-section (2) and sub-section (2A) of that section and proviso to sub-section (2) of section 17 of the Employees' State 
Insurance Act, 1948 (34 of 1948 as amended), the Employees' State Insurance Corporation hereby makes, with the approval 
of the Central Government, the following regulations regulating the method of recruitment to the post of Director (Official 
Language) in the Employees' State Insurance Corporation, namely:— 

1. Short title and commencement.—(1) These regulations may be called the Employees' State Insurance Corporation, 
Director (Official Language) Recruitment Regulations, 2014. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Number of posts, classification. Pay Band, Grade Pay and Pay Scale.—The number of posts, their classification, Pay 
Band, Grade Pay and Pay Scale attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed 
to these regulations. 

3. The method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications and other 
matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule. 

4. Disqualification.—No person,— 

(a) who has entered into or contracted a marriage with a person having spouse living; or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, shall be eligible for 
appointment to the said post : 

Provided that the Director General of the Employees' State Insurance Corporation may, if satisfied that such marriage 
is permissible under the personal law applicable to such person and to the other party to the marriage and that there 
are other grounds for so doing, exempt any person from the operation of these regulations. 

5. Power to relax.—Where the Director General of the Employees' State Insurance Corporation is of the opinion that it is 
necessary or expedient to do so, he may after taking prior approval of the Central Government and in consultation with 
the Union Public Service Commission, by order, for reasons to be recorded in writing, relax any of the provisions of these 
regulations with respect to any class or category of persons. 

6. Residuary matters.—Subject to the provisions of these regulations, all other regulations and instructions as laid down 
in the Employees' State Insurance Corporation (Recruitment) Regulations, 1965 as amended from time to time, applicable 
to the corresponding category of posts in Employees' State Insurance Corporation, shall apply to the post specified in 
the Schedule as aforesaid. 

7. Savings.—Nothing in these regulations shall affect reservation, relaxation of age limit and other concessions required 
to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes and other categories of 
persons in accordance with the orders issued by the Central Government from time to time, in this regard. 

SCHEDULE 


Name of 
the post. 

Number of 

Post. 

Classification Pay Band, 

Grade Pay and 
Pay Scale. 

Whether 

selection or 

non-selection 

post. 

Age limit 
for direct 
recruits. 

Educational and other 
qualification required for 
direct recruits. 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

Director (Official 
Language) 

1* 

(2014) 
♦(subject 
to variation 
depending 
on work 
load) 

Group 'A' 
Non- 
Gazetted, 
Non- 

Ministerial 

Pay Band-4 

Rs. 37,400— 
67000/- 
(Grade Pay 

Rs. 8,700/-) 

Selection 

Not 

applicable 

Not applicable 
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Whether age and 
educational qualification 
prescribed for direct 
recruits will apply in 
the case of promotees. 

Period of probation, 
if any. 

Method of recruitment whether by direct recruitment or by 
promotion or by deputation or absorption and percentage of 
the vacancies to be filled by various methods. 

(8) 

(9) 

(10) 

Not applicable 

Not applicable 

By promotion failing which by deputation including short-term 
contract. 


In case of recruitment by promotion or deputation or absorption grades from which promotion or deputation or absorption 
to be made. 


_( 11 )_ 

Promotion: 

Five years' regular service in the grade of Joint Director (Official Language) in Pay Band-3 in the scale of pay of Rs. 15,600— 
39,100/- with Grade Pay of Rs. 7600/-, failing which Joint Director (Official Language) with ten years combined regular service 
in the grade of Joint Director (Official Language) and Deputy Director (Official Language) with a minimum of three years 
regular service in the grade of Joint Director (Official Language). 

Promotion shall be subject to completion of Level ’E' training to the post of Director (Official Language) devised by the 
Employees State Insurance Corporation. 

Provided that those persons who have not completed training for promotion before the date of meeting of Departmental 
Promotion Committee will also be considered subject to condition that the required training will be completed within one year 
of the date of meeting of Departmental Promotion Committee. 

Deputation (including short-term contract) : 

Officers under the Central or State Government or Union Territories [Semi Government or Statutory Bodies or Public Sector 
Undertakings or Autonomous Bodies or Recognised Research Institutions] 

(I) (A) Holding analogous posts in the parent cadre or department on regular basis, 

or 

(B) with five years' regular service in Pay Band-3 in the scale of pay of Rs. 15,600—39,100/- with Grade Pay 
of Rs. 7600/- or equivalent in the parent cadre or department, and 

(II) Possessing the following educational qualifications from a recognised university or institute. 

Essential: 

(i) Master's degree of a recognised university or institute in Hindi with English as a subject at the degree level, 

or 

Master's degree of a recognised university or institute in English with Hindi as a subject at the degree level, 

or 

Master's degree of a recognised university or institute in any subject with Hindi and English as subjects at the 
degree level, 

or 

Master's degree of a recognised university in any subject with Hindi medium and English as a subject at the 
degree level, 

or 

Master's degree of a recognised university in any subject with English medium and Hindi as a subject at the 
degree level. 
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_01)_ 

(ii) Five years' experience of terminological work in Hindi and /or translation work from English to Hindi or vice-versa, 
preferably of technical or scientific literature, 

or 

Five years' experience of teaching, research, writing or journalism in Hindi. 

Desirable: 

(i) Knowledge at the level of Matriculation of one of the languages other than Hindi, mentioned in the Eighth 
Schedule of the Constitution. 

(ii) Two years' administrative experience including experience of organizing Hindi classes or workshops. 

Note (1): The departmental officers in the feeder category who are in the direct line of promotion shall not be eligible for 
consideration for appointment on deputation (including short-term contract). Similarly deputationist shall not be eligible for 
consideration for appointment by promotion. [Period of deputation (including short-term contract) including period of 
deputation (including short-term contract) in another ex-cadre post held immediately preceding this appointment in the same 
or some other organisation or department of the Central Government shall ordinarily not exceed four years. The maximum 
age limit for appointment by deputation (including short-term contract) shall be not exceeding fifty-six years as on the closing 
date of the receipt of applications]. 

Note (2): For the purpose of appointment on deputation basis, the service rendered on a regular basis by an officer prior 
to 1.1.2006 or the date from which the revised pay structure based on the 6th Central Pay Commission recommendation has 
been extended shall be deemed to be service rendered in the corresponding grade pay or pay scale extended based on the 
recommendations of the pay commission except where there has been merger of more than one pre-revised scale of pay into 
one grade with a common grade pay or pay scale, and where this benefit will extend only for the post for which that grade 
pay or pay scale is the normal replacement grade without any up-gradation. 



If a Departmental Promotion Committee exists what is its composition 

Circumstances in which Union 
Public Service Commission to be 
consulted in making recruitment 

(12) 

(13) 

Composition of Group 'A' Departmental Promotion Committee for promotion : 

(1) Chairman or Member, Union Public Service Commission - Chairman 

(2) Director General, Employees' State Insurance Corporation - Member 

(3) Insurance Commissioner (Revenue), Employees' State 

Insurance Corporation - Member 

Consultation with Union Public 
Service Commission necessary on 
each occasion. 

A.K. AGARWAL 

Dir. Genl. 


No. A-12(ll)/l/2005-Estt. I.—In exercise of the powers conferred by sub-section (1) of section 97 read with clause (xxi) 
of sub-section (2) and sub-section (2A) of that section and proviso to sub-section (2) of section 17 of the Employees' State 
Insurance Act, 1948 (34 of 1948 as amended), and in supersession of the Employees' State Insurance Corporation Deputy 
Director (Official Language) Recruitment Regulations, 1991, except as respects things done or omitted to be done before such 
supersession, the Employees' State Insurance Corporation hereby makes, with the approval of the Central Government, the 
following regulations regulating the method of recruitment to the posts of Joint Director (Official Language) in the Employees' 
State Insurance Corporation, namely:— 

1. Short title and commencement. — (1) These regulations may be called the Employees' State Insurance Corporation, Joint 
Director (Official Language) Recruitment Regulations, 2014. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Number of posts, classification. Pay Band, Grade Pay and Pay Scale.—The number of posts, their classification, Pay 
Band, Grade Pay and Pay Scale attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed 
to these regulations. 










Part III— Sec. 4 ] 


THE GAZETTE OF INDIA, FEBRUARY 22, 2014 (PHALGUNA 3, 1935) 


57 


3. The method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications and other 
matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule. 

4. Disqualification. — No person, — 

(a) who has entered into or contracted a marriage with a person having spouse living; or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, shall be eligible for 
appointment to the said post. 

Provided that the Director General of the Employees' State Insurance Corporation may, if satisfied that such marriage 
is permissible under the personal law applicable to such person and to the other party to the marriage and that there 
are other grounds for so doing, exempt any person from the operation of these regulations. 

5. Power to relax.—Where the Director General of the Employees’ State Insurance Corporation is of the opinion that it is 
necessary or expedient to do so, he may after taking prior approval of the Central Government and in consultation with 
the Union Public Service Commission, by order, for reasons to be recorded in writing, relax any of the provisions of these 
regulations with respect to any class or category of persons. 

6. Residuary matters.—Subject to the provisions of these regulations, all other regulations and instructions as laid down 
in the Employees' State Insurance Corporation (Recruitment) Regulations, 1965 as amended from time to time, applicable 
to the corresponding category of posts in Employees' State Insurance Corporation, shall apply to the post specified in 
the Schedule as aforesaid. 

7. Savings.—Nothing in these regulations shall affect reservation, relaxation of age limit and other concessions required 
to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes and other categories of 
persons in accordance with the orders issued by the Central Government from time to time, in this regard. 

SCHEDULE 


Name of 
the post. 


Number of Classification Pay Band, Whether 

Post. Grade Pay and selection or 

Pay Scale. non-selection 

post. 


Age limit Educational and other 

for direct qualification required for 

recruits. direct recruits. 


(1) (2) (3) (4) (5) (6) (7) 


Joint Director 

3* 

Group 'A', 

Pay Band-3 

Selection 

Not 

Not applicable 

(Official 

(2014) 

Non- 

Rs. 15,600— 


applicable 


Language) 

♦(Subject 

Gazetted, 

39,100/- 





to variation 

Non- 

(Grade Pay 





depending 
on work 
load) 

Ministerial 

Rs. 7,600/-) 





Whether age and Period of probation, Method of recruitment whether by direct recruitment or by 

educational qualification if any. promotion or by deputation or absorption and percentage of 

prescribed for direct the vacancies to be filled by various methods, 

recruits will apply in 
the case of promotees. 


(8) 

(9) 

(10) 

Not applicable 

Not applicable 

By promotion failing which by deputation including short-term 
contract. 
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In case of recruitment by promotion or deputation or absorption grades from which promotion or deputation or absorption 
to be made. 


_ 01 )_ 

Promotion: 

Deputy Director (Official Language) in Pay Band -3 in the scale of pay of Rs. 15,600—39,100/- with Grade Pay of Rs. 6600/- 
with five years regular service in the grade failing which Deputy Director (Official Language) with ten years combined regular 
service in the grade of Deputy Director (Official Language) and Assistant Director (Official Language) with a minimum of 
three years regular service in the grade of Deputy Director (Official Language). 

Promotion shall be subject to completion of Level 'D' training for promotion to the post of Joint Director (Official Language) 
devised by the Employees' State Insurance Corporation. 

Those persons who are due to retire within two years will be exempted from completion of such training. 

Provided that those persons who have not completed training for promotion before the date of meeting of Departmental 
Promotion Committee will also be considered subject to condition that the required training will be completed within one year 
of the date of meeting of Departmental Promotion Committee. 

Note (1): Where juniors who have completed their qualifying or eligibility service are being considered for promotion, their 
seniors would also be considered provided they are not short of the requisite qualifying or eligibility service by more than 
half of such qualifying or eligibility service, or two years, whichever is less, and have successfully completed their probation 
period for promotion to the next higher grade along with their juniors who have already completed such qualifying or eligibility 
service 

Note (2): For the purpose of computing minimum qualifying service for promotion, the service rendered on a regular basis 
by an officer prior to 1.1.2006 or the date from which the revised pay structure based on the 6th Central Pay Commission 
recommendations has been extended, shall be deemed to be service rendered in the corresponding pay or pay scale extended 
based on the recommendations of the pay commission. 

Deputation (including short-term contract) : 

Officers under the Central Government or State Government or Union Territories or Autonomous Bodies or Statutory Bodies 
or Public Sector Undertakings. 

A. (i) Holding analogous post on regular basis in the parent cadre or department, or 

(ii) with five years' regular service in posts in the Pay Band -3 in the scale of pay of Rs. 15,600—39100/- with Grade 
Pay of Rs. 6600/- or equivalent in the parent cadre or department, and 

B. Possessing following educational qualification from a recognised university or institute. 

Essential: 

(i) Master's degree of a recognised university or institute in Hindi with English as a subject at the degree level, 
or 

Master's degree of a recognised university or institute in English with Hindi as a subject at the degree level, 
or 

Master's degree of a recognised university or institute in any subject with Hindi and English as subjects at the 
degree level, or 

Master's degree of a recognised university or institute in any subject with Hindi medium and English as a subject 
at the degree level, or 

Master's degree of a recognised university or institute in any subject with English medium and Hindi as a subject 
at the degree level. 

(ii) Five years' experience of terminological work in Hindi and /or translation work from English to Hindi or vice-versa, 
preferably of technical or scientific literature, or 

Five years' experience of teaching, research, writing or journalism in Hindi. 
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Desirable: 

(i) Knowledge at the level of Matriculation of one of the languages other than Hindi, mentioned in the Eighth Schedule 
of the Constitution. 

(ii) Two years' administrative experience including experience of organizing Hindi classes or workshops. 

Note (1): The departmental officers in the feeder grade who are in direct line of promotion will not be eligible for consideration 
for appointment on deputation (including short-term contract). Similarly deputationist shall not be eligible for consideration 
for appointment by promotion. 

(Period of deputation (including short-term contract) including period of deputation (including short-term contract) in another 
ex-cadre post held immediately preceding this appointment in the same or some other organization or department of the Central 
Government shall ordinarily not to exceed four years'. The maximum age limit for appointment by deputation (including short¬ 
term contract) shall be not exceeding fifty-six years', as on the closing date of receipt of applications). 

Note (2): For the purpose of appointment on deputation or absorption basis, the service rendered on a regular basis by an 
officer prior to 1.1.2006 (the date from which the revised pay structure based on the 6th Central Pay Commission recommendation 
has been extended) shall be deemed to be service rendered in the corresponding grade pay or pay scale extended based 
on the recommendations of the pay commission except where there has been merger of more than one pre-revised scale of 
pay into one grade with a common grade pay or pay scale and where this benefit will extend only for the post for which 
that grade pay or pay scale is the normal replacement grade without any upgradation. 

Note (3): For the purpose of appointment on deputation basis, the service rendered on a regular basis by an officer prior 
to 1.1.2006 or the date from which the revised pay structure based on the 6th Central Pay Commission recommendation has 
been extended shall be deemed to be service rendered in the corresponding grade pay or pay scale extended based on the 
recommendations of the pay commission except where there has been merger of more than one pre-revised scale of pay into 
one grade with a common grade pay or pay scale and where this benefit will extend only for the post for which that grade 
pay or pay scale is the normal replacement grade without any upgradation. 



If a Departmental Promotion Committee exists what is its composition 

Circumstances in which Union 
Public Service Commission to be 
consulted in making recruitment 

(12) 

(13) 

Group 'A' Departmental Promotion Committee ( for considering promotion) : 

(1) Chairman or Member, Union Public Service Commission - Chairman 

(2) Insurance Commissioner (Revenue), Employees' State 

Insurance Corporation - Member 

(3) Insurance Commissioner (Personnel & Administration), 

Employees' State Insurance Corporation - Member 

Consultation with Union Public 
Service Commission necessary on 
each occasion. 


A.K. AGARWAL 

Dir. Genl. 

No. A-12(ll)/l/2005-Estt. I.—In exercise of the powers conferred by sub-section (1) of section 97 read with clause (xxi) 
of sub-section (2) and sub-section (2A) of that section and proviso to sub-section (2) of section 17 of the Employees' State 
Insurance Act, 1948 (34 of 1948 as amended), the Employees' State Insurance Corporation hereby makes, with the approval 
of the Central Government, the following regulations regulating the method of recruitment to the post of Deputy Director 
(Official Language) in the Employees' State Insurance Corporation, namely:- 

1. Short title and commencement.—(1) These regulations may be called the Employees' State Insurance Corporation, Deputy 
Director (Official Language) Recruitment Regulations, 2014. 

(2) They shall come into force on the date of their publication in the Official Gazette. 


2. Number of posts, classification. Pay Band, Grade Pay and Pay Scale.—The number of posts, their classification, Pay 
Band, Grade Pay and Pay Scale attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed 
to these regulations. 
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3. The method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications and other 
matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule. 

4. Disqualification.—No person, — 

(a) who has entered into or contracted a marriage with a person having spouse living; or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, shall be eligible for 
appointment to the said post : 

Provided that the Director General of the Employees' State Insurance Corporation may, if satisfied that such marriage 
is permissible under the personal law applicable to such person and to the other party to the marriage and that there 
are other grounds for so doing, exempt any person from the operation of these regulations. 

5. Power to relax.—Where the Director General of the Employees' State Insurance Corporation is of the opinion that it is 
necessary or expedient to do so, he may after taking prior approval of the Central Government and in consultation with 
the Union Public Service Commission, by order, for reasons to be recorded in writing, relax any of the provisions of these 
regulations with respect to any class or category of persons. 

6. Residuary matters.—Subject to the provisions of these regulations, all other regulations and instructions as laid down 
in the Employees' State Insurance Corporation (Recruitment) Regulations, 1965 as amended from time to time, applicable 
to the corresponding category of posts in Employees' State Insurance Corporation, shall apply to the post specified in 
the Schedule as aforesaid. 

7. Savings.—Nothing in these regulations shall affect reservation, relaxation of age limit and other concessions required 
to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes and other categories of 
persons in accordance with the orders issued by the Central Government from time to time, in this regard. 

SCHEDULE 


Name of 

the Post. 

Number of 

Post. 

Classification. 

Pay Band, 

Grade Pay 
and Pay Scale. 

Whether selection 

or Non-selection 

Post. 

Age limit for 
direct recruits. 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

Deputy Director 
(Official Language) 

5* 

(2014) 

♦(subject to 
variation 
depending 
on work 
load) 

Group 'A', 

Non-Gazetted, 

Non- 

Ministerial 

Pay Band-3 
Rs.15600-39100/- 
(Grade Pay 

Rs. 6600/-) 

Selection 

Not applicable 


Educational and other qualification required for direct recruits. 


(7) 


Essential: 

(i) Master's degree of a recognised university in Hindi with English as a subject at the degree level, 
or 

Master's degree of a recognised university in English with Hindi as a subject at the degree level, 
or 

Master's degree of a recognised university in any subject with Hindi and English as subjects at the degree level, 
or 

Master's degree of a recognised university in any subject with Hindi medium and English as a subject at the degree 
level. 


or 
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_(7)_ 

Master's degree of a recognised university in any subject with English medium and Hindi as a subject at the degree 
level. 

Experience: 

(i) Five years' experience of using or applying Terminology (Terminological work) in Hindi and translation work from 
English to Hindi or vice-versa, preferably of technical or scientific literature; 

or 

Five years' experience of teaching in Hindi and English or research in Hindi or English. 

Note (1): Qualifications are relaxable at the discretion of the Union Public Service Commission, for reasons to be recorded 
in writing in case of candidates otherwise well qualified. 

Note (2): The Qualification(s) regarding experience is/are relaxable at the discretion of the Union Public Service Commission, 
for reasons to be recorded in writing, in the case of the candidates belonging to Scheduled Caste and Scheduled Tribe if, 
at any stage of selection, the Union Public Service Commission is of the opinion that sufficient number of candidates from 
these communities possessing the requisite experience are not likely to be available to fill up the vacancies reserved for them. 

Desirable: 

(i) Knowledge at the level of Matriculation of a recognized board or equivalent of one of the languages other than 
Hindi, mentioned in the Eighth Schedule to the Constitution. 

(ii) Degree or diploma in translation in Hindi to English and vice-versa from any recognized university or equivalent. 


Whether age and Period of probation, if any. Method of recruitment whether by direct recruitment or by 

educational qualification promotion or by deputation or absorption and percentage of 

prescribed for direct the vacancies to be filled by various methods, 

recruits will apply in 
the case of promotees. 


(8) 

(9) 

(IQ) 

Age : No 

Not applicable 

By Promotion 

EQs : Yes 




In case of recruitment by promotion or deputation 
to be made. 

or absorption grades from which promotion or deputation or absorption 

(11) 


Promotion: 

Assistant Director (Official Language) in the scale of pay of Rs. 15600-39100/- with Grade Pay of Rs. 5400/- with six years 
of service in the grade rendered after appointment thereto on regular basis. 

Note (1): Where juniors who have completed their qualifying or eligibility service are being considered for promotion, their 
seniors would also be considered provided they are not short of the requisite qualifying or eligibility service by more than 
half of such qualifying or eligibility service or two years, whichever is less, and have successfully completed their probation 
period for promotion to the next higher grade along with their juniors who have already completed such qualifying or eligibility 
service 

Note (2): For the purpose of computing minimum qualifying service for promotion, the service rendered on a regular basis 
by an officer prior to the 1st day of January, 2006 or the date from which the revised pay structure based on the 6th Central 
Pay Commission recommendations has been extended, shall be deemed to be service rendered in the corresponding pay or 
pay scale extended, based on the recommendations of the Pay Commission. 
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If a Departmental Promotion Committee exists what is its composition 

Circumstances in which Union Public Service 
Commission to be consulted in making 
recruitment 

(12) 

(13) 

Composition of Departmental Promotion Committee (for promotion): 

Consultation with Union Public Service 

(1) Chairman or Member, Union Public Service Commission - Chairman 

(2) Insurance Commissioner (Revenue), Employees' State 

Insurance Corporation - Member 

(3) Insurance Commissioner (Recruitment), Employees' 

State Insurance Corporation - Member 

Commission necessary on each occasion. 


A.K. AGARWAL 
Dir. Genl. 
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